Tab G, No 6

Proposed Updates to the Administrative Handbook

5.0 Benefits
5.1 Insurance, page 14 — Update verbiage to reflect new policy

Dental insurance is currently provided for employees, current spouses, and eligible dependents

for basic service threugh-Principal-Financial-Group at no cost to the employee.
The CounC|I prowdes $150 OOO in life i insurance, at no cost to the employee A—sueplemen{apy

iti $ $100 $150,000)-
are reduced by 35% and 650% and—?%% upon attalnlng the age of 65 and 70, and-75,
respectively.

5.6 Telework, page 17 — correct web address for training

All employees must complete the telework training course offered through HR-University
Telework.gov (https://www.telework.gov/training-resources/telework-
trainingfhttps-#Hhrd-geviegin-aspx) and have an approved and signed individual telework
agreement in place, whether they plan to telework or not. Upon successful completion of the
course, the employee will provide the certificate showing successful completion to his/her
supervisor and the Administrative Officer for inclusion in the employee’s file. The supervisors
must also complete Felework-101 the Telework training for Managers wia-GLEC.

9.0 Travel Policies

9.9 Foreign Travel, page 30 — updating verbiage

The Councn shall also comply W|th aII fundlng award condltlons and the prowsmns of the Fly
America Act (http://www.gsa.gov/portal/content/103191).

Appendix A, page 35 - updates to staff

Mergan-KHgeur Lisa Hollensead Fishery Biologist
Maeant Natasha Mendez-Ferrer Fishery Biologist


http://www.gsa.gov/portal/content/103191

