Mississippi Department of Marine Resources
Office of Maine Patrol
LETC/LEC State Report — October 2018

State Enforcement

The Office of Marine Patrol has strived to diligently support the department’s mission to enhance,
protect, and conserve. Officers have provided proactive resource patrols, response to boating
emergencies, and community outreach and education.

An investigation over the summer led to the early closure of Mississippi’s Commercial Spotted
Seatrout season. Marine Patrol, with the assistance of Alabama Marine Resources Division, was
able to document Spotted Seatrout (SST) landings that were not being reported through the trip
ticket system. The fish were commercially harvested in Mississippi, then transported and sold to
Alabama dealers. During the spring season, 25,000 pounds of SST were harvested and reported.
Another 27,000 pounds of SST were harvested and not reported, causing the 50,000 pound annual
quota to be exceeded midway through the year. Ten commercial fishermen were charged with
criminal and civil violations as a result of the investigation.

A separate investigation was initiated based on public complaints regarding restaurants buying fish
illegally from recreational fishermen. Marine Patrol conducted an operation to identify, document,
and cite businesses engaged in this activity. Over the course of two months, officers discreetly
observed sales at nearly two dozen restaurants. As of the time of this report, five restaurants have
been issued a total of fifteen misdemeanor citations for illegally purchasing finfish from
recreational fishermen. Charges are pending on the recreational fishermen.

Federal Enforcement

The Office of Marine Patrol recently closed out the 2017 Joint Enforcement Agreement (JEA) with
the National Marine Fisheries Service. Marine Patrol was required to provide 3,529 hours of
specific, directed, and targeted marine law enforcement or related activity under the 2017 JEA.
This included 2,057 hours of general enforcement, 768 hours of Turtle Excluder Device
Enforcement (Priority Execution 1), 560 hours of Red Snapper Enforcement (Priority Execution
2), and 144 hours of Lacey Act/lUU Seafood Enforcement (Priority Execution 3).

The hours in these categories are broken down by at-sea patrols, dockside patrols, outreach, and
clerical (administrative). In accordance to NOAA guide-lines 50% of this year’s enforcement was
dedicated to Execution Priorities. All contracted hours as outlined in the 2017 JEA have been met
and exceeded by the standards agreed upon in the contract. Three patrol vehicles were purchased



to assist with dockside patrols and Lacey Act/IUU Seafood enforcement. The purchase of a mid-
range patrol vessel is pending as of the submission of this report.

Legislation

No legislative changes in this period.

Regulations
The daily bag limit for Flounder (Paralichtys sp.) was decreased from 15 to 10 fish per day.
Title 22 Part 07 Chapter 08 Section 100.08

The daily bag limit for Sheepshead (Archosargus probatocephalus) was established at 15 per
day.

Title 22 Part 07 Chapter 08 Section 100.11

The daily bag limit for King Mackerel (Scomberomorus cavalla) was increased from 2 to 3 fish
per day.

Title 22 Part 07 Chapter 08 Section 100.04

The minimum size limit for Sheepshead (Archosargus probatocephalus) was established at 14”
total length.

Title 22 Part 07 Chapter 08 Section 102.25

The minimum size limit for Greater Amberjack (Seriola dumerili) was increased from 30 to 34”
fork length.

Title 22 Part 07 Chapter 08 Section 102.04

The minimum size limit for Gray Triggerfish (Balistes capriscus) was increased from 14” to 15”
fork length.

Title 22 Part 07 Chapter 08 Section 102.12

Staffing

Longtime Marine Patrol Assistant Chief, Lieutenant Colonel Claude “Rusty” Pittman, retired
earlier this year after thirty-three years of dedicated service to the State of Mississippi. Kyle
Wilkerson has been promoted to the Assistant Chief’s position. Jack Ewing was promoted to
Captain of Patrol, Bryce Gex was promoted to Captain of Investigations, and Patrick Levine was
promoted to Administrative Captain.

Two new patrol officers were hired the first of October, leaving five vacancies in enforcement.



